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6.1. I n t r o d u c t i o n 
The d e c i s i o n by women w i t h c h i l d r e n t o be a c t i v e on the la b o u r market i s 
determined, t o a l a r g e e x t e n t , by the preferences o f the woman and her p a r t n e r . 
T h i s paper pays s p e c i a l a t t e n t i o n t o p r o f e s s i o n a l m o t i v a t i o n , on the one hand, 
and t o t h e d e s i r e t o have c h i l d r e n , on the o t h e r hand. Using survey data f o r 
young m a r r i e d women, the r e l a t i o n between p r o f e s s i o n a l a c t i v i t i e s and the 
d e s i r e f o r c h i l d r e n i s examined f u r t h e r and r e p o r t e d on i n t h i s chapter. 
6.1.1. P r o f e s s i o n a l motivation of women and f e r t i l i t y : a c o n f l i c t ? 
I n t h e h e a d l i n e s o f the West German newspapers, the employment o f women has 
been c i t e d as a cause o f the d e c l i n i n g b i r t h r a t e . T h i s , however, o n l y r e f l e c t s 
p a r t o f t h e problem. From the p o p u l a t i o n science p o i n t o f view, i t has been 
demonstrated by Schwarz (1981) t h a t the d e c l i n i n g b i r t h r a t e had i t s o r i g i n 
100 y e a r s ago, whereas the employment o f women has o n l y i n c r e a s e d s i n c e the 
1960s. The p a r t i c i p a t i o n o f women i n the work f o r c e r e q u i r e s a d i f f e r e n t i a t e d 
p o i n t o f view, s i n c e i t i s determined by v a r i o u s f a c t o r s . For example, the 
s a l a r y p l a y s a p a r t : i f the husband has a low income, the w i f e w i l l work even 
i f t h e y have s e v e r a l c h i l d r e n , whereas wives whose husbands have a h i g h income 
are employed t o a l e s s e r e x t e n t (Tegtmeyer, 1976; Von R o s e n s t i e l e t a l . , 1986). 
A l t h o u g h t h e employment o f women has become more and more s e l f - e v i d e n t , 
i t i s s t i l l burdened w i t h s e v e r a l s p e c i f i c problems. The income o f women i s 
on average lower t h a n t h a t o f men. Women are, t o an u n p r o p o r t i o n a l e x t e n t , 
employed i n j o b s w i t h l i t t l e or no q u a l i f i c a t i o n or have p a r t - t i m e j o b s . These 
p o s i t i o n s are t h e ones t h r e a t e n e d the most by unemployment. There are h a r d l y 
any women i n l e a d e r s h i p and top management p o s i t i o n s ; o n l y i n the s e r v i c e 
s e c t o r does one see women i n middle management ( c f . Stutenbäumer-Hübner, 1985; 
Spieß, 1988). 
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There are v a r i o u s e x p l a n a t i o n s f o r t h i s , which take i n t o account the 
i n d i v i d u a l m o t i v a t i o n o f women as w e l l as the s o c i e t a l causes. Obsolete sex-
r o l e s t e r e o t y p e s and s o c i a l i z a t i o n e f f e c t s (Lehr, 1984) are i n c l u d e d here, 
as w e l l as the s o c i e t a l and p o l i t i c a l causes, which cause the p r o f e s s i o n a l 
m o t i v a t i o n o f women and f e r t i l i t y t o come i n t o c o n f l i c t . I f women f e e l respon­
s i b l e f o r the f a m i l y , the r a i s i n g o f c h i l d r e n and the household, t h e n t h i s 
a u t o m a t i c a l l y i n d i c a t e s t h a t t h e r e i s l e s s w i l l i n g n e s s and readines s f o r t h e i r 
p r o f e s s i o n (Beck-Gernsheim, 1984). I n our achieve m e n t - o r i e n t e d p r o f e s s i o n a l 
w o r l d , t h i s means t h a t women w i l l have l e s s advancement o p p o r t u n i t i e s . The 
c o n f l i c t f o r women a r i s e s from the motives t o commit o n e s e l f t o one's 
p r o f e s s i o n and the motives t o have c h i l d r e n (Scanzoni, 1978; I n g l e h a r t , 1979; 
Kahn-Hut et a l . , 1982). 
6.1.2. Motives f o r w o r k i n g 
O r g a n i z a t i o n a l p s y c h o l o g i s t s (Von R o s e n s t i e l , 1987) have d e s c r i b e d s e v e r a l 
c l a s s i f i c a t i o n s o f work motives. A r e l a t i v e l y simple d i f f e r e n t i a t i o n o f the 
v a r i o u s work motives c l a s s i f i e s them i n t o t h r e e c a t e g o r i e s . 
F i r s t , t h e r e i s the "normative aspect", which means t h a t we are expected 
t o work. I n our s o c i e t y t h e r e are s t i l l d i f f e r e n t e x p e c t a t i o n s f o r men and f o r 
women. For men i t i s a s e l f - e v i d e n t n e c e s s i t y ; f o r women the work r o l e has 
a l s o become s e l f - e v i d e n t , b u t n o t t o the same degree as w i t h men. 
Second, work p r o v i d e s rewards (income) beyond the a c t i o n i t s e l f . This 
means t h a t work m o t i v a t i o n can be e x t r i n s i c . 
T h i r d , t h e r e are a l s o i n c e n t i v e s w i t h i n the work i t s e l f . Here t h e o r g a n i ­
z a t i o n a l p s y c h o l o g i s t s speak o f i n t r i n s i c m o t i v a t i o n . The change o f values 
which has been t a k i n g place i n western i n d u s t r i a l n a t i o n s a l s o a f f e c t s the work 
m o t i v a t i o n (Noelle-Neumann and Strümpel, 1984). An i m p o r t a n t r e s u l t o f the data 
a n a l y s i s o f I n g l e h a r t ' s (1977) r e p r e s e n t a t i v e survey (see a l s o Klages and 
Kmieciak, 1979; Von R o s e n s t i e l and Stengel, 1987) was t h a t younger groups o f 
i n d i v i d u a l s tended t o have p o s t - m a t e r i a l i s t i c v a l u e s . This i n d i c a t e s t h a t these 
i n d i v i d u a l s f i n d v a l u e s such as s e l f - a c t u a l i z a t i o n and e n v i r o n m e n t a l p r o t e c t i o n 
v e r y i m p o r t a n t , w h i l e the o l d e r g e n e r a t i o n p r e f e r s m a t e r i a l i s t i c v a l u e s such 
as a h i g h s t a n d a r d o f l i v i n g and s e c u r i t y . I n g l e h a r t (1989) demonstrated, on 
the b a s i s o f c o h o r t a n a l y s i s , t h a t the e f f e c t s , f o r the most p a r t , are due t o 
d i f f e r e n c e s between ge n e r a t i o n s and n o t t o ageing. However, the changing values 
caused by the g e n e r a t i o n change proceed v e r y s l o w l y . But s i n c e t h e post-
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m a t e r i a l i s t i c i n d i v i d u a l s have a b e t t e r e d u c a t i o n t h a n those who are m a t e r i a l ­
i s t i c , I n g l e h a r t supposes t h a t these people w i l l have a g r e a t e r amount o f 
i n f l u e n c e i n the f u t u r e . They place h i g h e x p e c t a t i o n s on t h e i r work, which f i t s 
t o t h i s v a l u e o r i e n t a t i o n . 
Due t o the changing o f v a l u e s , women do n o t o n l y want t o add a f i n a n c i a l 
c o n t r i b u t i o n t o the f a m i l y by working, they a l s o want t o f u l f i l l and s a t i s f y 
t h e i r own needs. A survey done by Becker-Schmidt (1981) , which covered the work 
experiences o f women i n the f a c t o r y and i n the f a m i l y , showed t h a t the work, 
even though i t was experienced as b e i n g monotonous, d i d more than j u s t f u l f i l l 
t h e i r e x t r i n s i c needs ( f i n a n c i a l ) , b u t a l s o served t h e i r i n t r i n s i c needs, such 
as m a i n t a i n i n g c o n t a c t s and exchanges. This displacement o f motives which arose 
f r o m t h e changing o f values gains meaning f o r the m o t i v a t i o n o f r e p r o d u c t i v e 
b e h a v i o u r . 
6.1.3. Motives f o r having c h i l d r e n 
There have been many attempts t o assess the reasons f o r w a n t i n g t o have 
c h i l d r e n : one wants t o l i v e on through one's c h i l d r e n , one searches f o r new 
experi e n c e s , one l i k e s t o - s t a b i l i z e one's own s t a t u s as an a d u l t and one's 
i d e n t i t y . There are, however, a l s o norms, based on r e l i g i o n or f a m i l y t r a d i ­
t i o n , which i n f l u e n c e the d e s i r e t o have c h i l d r e n (see Hoffman, 1978). I n a 
s m a l l p i l o t study i n Bavaria (Büchl et a l . , 1979), 50 women w i t h c h i l d r e n 
were asked whether they d e s i r e d a t h i r d c h i l d . Those who wanted one more c h i l d 
mentioned " j o y i n c h i l d r e n " as the most i m p o r t a n t reason f o r c h i l d r e n , w h i l e 
those who d i d n o t want anymore c h i l d r e n s a i d t h a t c h i l d r e n "belong t o 
marriage." One c o u l d c a l l the " j o y i n c h i l d r e n " i n t r i n s i c a l l y m o t i v a t e d , 
whereas one c o u l d d e s c r i b e the a t t i t u d e t h a t c h i l d r e n "belong t o marriage" as 
b e i n g s t e e r e d by norms. Through the change i n v a l u e s , the problem f o r women 
can o n l y get worse, since the values f o r s e l f - a c t u a l i z a t i o n c o u l d increase the 
e x p e c t a t i o n s o f one's own l i f e s t y l e and decrease the d e s i r e t o have a c h i l d . 
The study "Changing values and r e p r o d u c t i v e behaviour", sponsored d u r i n g 
the years 1978-1983 by the Volkswagen Foundation, i n v e s t i g a t e d the psycholo­
g i c a l causes o f the d e c l i n i n g b i r t h r a t e i n the Federal Republic o f Germany 
under the p e r s p e c t i v e o f changing v a l u e s . The q u e s t i o n concerning the e f f e c t 
o f changing values on r e p r o d u c t i v e behaviour o f women was a l s o i n c l u d e d . 
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F i g u r e 1. A c o u p l e - i n t e r a c t i o n model o f r e p r o d u c t i v e b e h a v i o u r . 
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ι j 
Determinants of the Value Structure 
( i r revers ib le) 
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Source: Von R o s e n s t i e l e t a l . , 1986. 
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6.2. The model o f t h e s t u d y : changing values and r e p r o d u c t i v e behaviour 
The goals o f t h e s t u d y "Changing v a l u e s and r e p r o d u c t i v e behaviour" were: 
the o b s e r v a t i o n o f the m o t i v a t i o n f o r r e p r o d u c t i v e behaviour w i t h the 
changing v a l u e s i n s o c i e t y as the background; 
l o n g i t u d i n a l e v a l u a t i o n s on a l a r g e number o f m a r r i e d couples i n Germany; 
the i n c l u s i o n o f men and women (husbands and wives) t o g e t h e r i n the 
survey. 
The model o f t h i s s t u d y takes as a b a s i s a couple model, which was developed 
from the s t u d y " M o t i v a t i o n o f r e p r o d u c t i v e behaviour" (Von R o s e n s t i e l et a l . , 
1986). F i g u r e 1 c l a r i f i e s t h e c e n t r a l themes o f the study. The s t a r t i n g p o i n t 
i s the i n d i v i d u a l v a l u e s t r u c t u r e o f the husband and the w i f e . 
The " c o u p l e - i n t e r a c t i o n - m o d e l " presupposes t h a t the v a l u e s t o which a 
person i s o r i e n t e d are t a n g i b l e on the l e v e l o f the i n d i v i d u a l and are meaning­
f u l f o r c o n c r e t e b e h a v i o u r . T h i s means t h a t v alues are t r a n s f e r r e d t o an 
i n d i v i d u a l by t h e s o c i a l i z a t i o n process. These valu e s serve as o r i e n t a t i o n 
p o i n t s i n d i f f e r e n t s i t u a t i o n s and determine one's behaviour and a c t i o n s . 
Values, however, are formed and changed v i a a s o c i e t a l process. At t h i s p o i n t 
the t h e s i s o f changing v a l u e s i n s o c i e t y ( I n g l e h a r t , 1977; Noelle-Neumann, 
1978; Klages, 1984) becomes r e l e v a n t f o r t h i s study. 
Furthermore, t h e v a l u e s t r u c t u r e i n c l u d e s the i n t r i n s i c v a l u e s , meaning 
the l o v e o f c h i l d r e n and n o r m a t i v e aspects. This v a l u e s t r u c t u r e i s a f f e c t e d 
by i r r e v e r s i b l e d e t e r m i n a n t s such as the c o h o r t , the phase and the p e r i o d 
e f f e c t , as w e l l as by r e v e r s i b l e c o n d i t i o n s such as the l i v i n g s i t u a t i o n and 
the employment s i t u a t i o n o f the woman. The v a l u e s t r u c t u r e f u r t h e r a l s o a f f e c t s 
the r e v e r s i b l e , s i t u a t i o n a l c o n d i t i o n s and the r e p r o d u c t i v e behaviour. The 
i r r e v e r s i b l e c o n d i t i o n s w i l l now be f u r t h e r d e s c r i b e d . 
1. Cohort or age e f f e c t . This means t h a t d i f f e r e n t c o h o r t s o f couples w i l l 
e x p e r i e n c e d i f f e r e n t e x t e r n a l c o n d i t i o n s . W ith these, they develop 
s p e c i f i c v a l u e s and c o u l d become the age-group c o h o r t s and c e n t r a l 
promoters o f t h e changing o f values (Ryder, 1965). For example, i n d i v i ­
d uals who were b o r n i n t h e Federal Republic o f Germany d u r i n g the 
" b u i l d i n g - u p phase" - the p e r i o d f o l l o w i n g the Second World War (1945-
1955) - grew up under c o m p l e t e l y d i f f e r e n t economic and s o c i a l c o n d i t i o n s 
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than those who were bo r n between 1955 and 1965, when the standard o f 
l i v i n g was h i g h e r . This a f f e c t s those values t h a t are concerned w i t h 
marriage and f a m i l y as w e l l . The changing o f v a l u e s e x p l a i n e d by I n g l e h a r t 
(1977) can be examined w i t h the a n a l y s i s o f t h i s e f f e c t . 
2. Phase or number of c h i l d r e n e f f e c t . Human beings go throu g h s p e c i f i c l i f e 
phases from b i r t h t o death, such as s t a r t i n g s c h o o l , e n t r y i n t o 
p r o f e s s i o n a l l i f e , b i r t h o f the f i r s t c h i l d , r e t i r e m e n t . These can be 
c h a r a c t e r i z e d by a t y p i c a l r o l e c o n s t e l l a t i o n . I n each o f these phases 
the l i f e s i t u a t i o n changes and r e q u i r e s a change i n r o l e s , which can a l s o 
a f f e c t the v a l u e s . I n the l o n g i t u d i n a l study, we are examining the b i r t h 
o f the f i r s t c h i l d and the b i r t h o f f u r t h e r c h i l d r e n i n r e l a t i o n t o these 
v a l u e s . 
3. Period or time e f f e c t . S p e c i f i c occurrences a f f e c t a l l age groups a t t h e 
same time and a f f e c t the values o f a l l i n v o l v e d . For example, the hypo­
t h e s i s t h a t a economic depression c o u l d change and modify v a l u e s would 
f i t i n t o t h i s category. 
6.3. The design o f the study 
The study "Changing values and r e p r o d u c t i v e behaviour" was planned as a p a n e l . 
The f i r s t survey t o o k p l a c e i n 1980 w i t h 667 m a r r i e d couples. The sample was 
drawn through a m u l t i p l e step random choice process o f s e l e c t i o n from the f i l e s 
o f the j u s t i c e s o f the peace. Subjects were s e l e c t e d from one l a r g e , one 
mid-size and one s m a l l c i t y , as w e l l as one r u r a l county. The wedding date o f 
the s u b j e c t s was between 1972 and 1979. The wives were b o r n between 1949 and 
1959 and b o t h p a r t n e r s were German c i t i z e n s . Most f a m i l i e s had e i t h e r no c h i l d 
or one c h i l d a t the p o i n t o f q u e s t i o n i n g . A few couples had two or t h r e e 
c h i l d r e n . I n 1982 the second survey took p l a c e ; 371 o f the couples were w i l l i n g 
t o take p a r t . Simultaneously, a c o n t r o l group sample o f 170 couples was 
questioned i n o r d e r t o determine i n t e r v i e w / s u r v e y e f f e c t s . 539 couples p a r t i c i ­
p a ted i n the t h i r d survey, i n c l u d i n g 108 couples from the f i r s t survey, 125 
from the c o n t r o l group, the remaining 296 couples h a v i n g been i n t e r v i e w e d t h r e e 
times. Both p a r t n e r s were questioned s e p a r a t e l y a t f i r s t and the n t o g e t h e r , 
a c c o r d i n g t o the "Y-Design." 
Comparisons w i t h the o f f i c i a l s t a t i s t i c s i n d i c a t e s t h a t the sample i s 
r e p r e s e n t a t i v e o f m a r r i e d couples i n the Federal Republic o f Germany. The o n l y 
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d e v i a n t f a c t o r i s r e l i g i o n , where the Ba v a r i a n m a j o r i t y c l e a r l y dominated: 70% 
o f the s u b j e c t s are C a t h o l i c . This c o u l d i n d i c a t e a b i a s i n our sample. I t i s 
assumed (Fürstenberg and Mörth, 1979; I n g l e h a r t , 1989), t h a t w i t h the i n c r e a s e d 
s e c u l a r i z a t i o n o f r e l i g i o n i n i t s i n s t i t u t i o n a l form, i t i s n o t p o s s i b l e t o 
make c o n c l u s i v e statements about b a s i c r e l i g i o s i t y . I t does n o t seem t o p l a y 
a r o l e i n r e p r o d u c t i v e behaviour. ( R e l i g i o s i t y was assessed as a v a l u e i n our 
study. Most respondents r a t e d i t as u n i m p o r t a n t . ) Most o f the i n d i v i d u a l s i n 
the sample r e n t apartments, have completed secondary school and an a p p r e n t i c e ­
s h i p . According t o the c l a s s i f i c a t i o n scheme o f K l e i n i n g and Moore (1968) , most 
o f the i n d i v i d u a l s belong t o the lower middle c l a s s . 
6.4. Results o f the study 
C e n t r a l t o the c o u p l e - i n t e r a c t i o n - m o d e l i s the i n d i v i d u a l v a l u e s t r u c t u r e , 
which i s determined by i r r e v e r s i b l e and r e v e r s i b l e c o n d i t i o n s . These w i l l be 
analysed i n g r e a t e r d e t a i l i n the f o l l o w i n g . 
6.4.1. Values o f r e p r o d u c t i v e behaviour 
I n order t o assess the i n d i v i d u a l v a l u e s t r u c t u r e , 24 v a l u e items were 
developed. These d e s c r i b e concrete l i f e goals and are t o be r a t e d on a s c a l e 
r a n g i n g from a b s o l u t e l y unimportant (0) t o extremely i m p o r t a n t ( 5 ) . Table 1 
shows the i m p o r t a n t values t h a t have been found t o be the b a s i c c o n s t r u c t s . 
T h i s value s t r u c t u r e was r e p l i c a t e d t hroughout the t h r e e p e r i o d s o f measure­
ment, as w e l l as w i t h the c o n t r o l group. 
The e v a l u a t i o n o f the c o - v a r i a t i o n o f the v a l u e o r i e n t a t i o n w i t h the 
d e s i r e f o r c h i l d r e n r e s u l t e d ( c f . Von R o s e n s t i e l et a l . , 1986; Spieß et a l . , 
1984; Nerdinger et a l . , 1984) i n values such as "emotional p r o v i s i o n s f o r o l d 
age", " l e i s u r e " and " r e l i g i o n " as b e i n g i m p o r t a n t f o r the d e s i r e f o r c h i l d r e n , 
r a t h e r than p r i m a r i l y m a t e r i a l i s t i c c o n s i d e r a t i o n s . 
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Table 1. The main values i n the f i r s t and second e n q u i r y . 
Values Example 
A f f l u e n c e 
R e l i g i o s i t y 
P r o v i s i o n s f o r o l d age 
P a r t n e r s h i p 
P r o f e s s i o n 
L e i s u r e 
To earn a h i g h s a l a r y 
To l i v e a r e l i g i o u s l i f e 
Not t o be alone i n o l d age 
To l i v e w i t h one's p a r t n e r i n harmony 
One's own p r o f e s s i o n a l advancement 
F r e q u e n t l y go t o the t h e a t r e o r cinema 
6.4.2. E f f e c t s o f age, number o f c h i l d r e n and the wis h f o r c h i l d r e n 
The e v a l u a t i o n o f the c o h o r t e f f e c t i n d i c a t e d t h a t young women (women who were 
born between 1953 and 1960) w i t h o u t c h i l d r e n or w i t h one c h i l d have a s t r o n g e r 
wish f o r c h i l d r e n than o l d e r women who were b o r n between 1945 and 1952. The 
younger women a l s o d i s p l a y e d a g r e a t e r emotional kindness t o c h i l d r e n . T h i s 
r e s u l t was o n l y p a r t i a l l y i n t e r p r e t e d as a c o n f i r m a t i o n o f I n g l e h a r t ' s t h e o r y , 
since love f o r c h i l d r e n can be i n t e r p r e t e d as b e l o n g i n g t o the p o s t - m a t e r i a l ­
i s t i c v a l u e s . However, the values concerning a h i g h s t a n d a r d o f l i v i n g and 
l e i s u r e , which are m a t e r i a l i s t i c v a l u e s , seem t o be i m p o r t a n t t o the s u b j e c t s 
as w e l l . 
The r e s u l t s o f the p h a s e - e f f e c t e v a l u a t i o n ( d e f i n e d by the number o f 
c h i l d r e n ) r e s u l t e d i n a s i g n i f i c a n t n e g a t i v e c o - v a r i a t i o n f o r the v a l u e area 
" P r o f e s s i o n . " These women i n our sample c l e a r l y r e p r e s e n t e d the t r a d i t i o n a l 
r o l e s t e r e o t y p e , which s t a t e s t h a t i t i s i n a p p r o p r i a t e t o have a p r o f e s s i o n 
i f one has s e v e r a l c h i l d r e n . Table 2 shows the wish f o r c h i l d r e n o f husbands 
and wives who have had t h e i r f i r s t c h i l d i n the meantime (between 1980 and 
1982), compared t o those who have n o t had a c h i l d . The wi s h f o r c h i l d r e n 
decreases i n the wives and husbands who have n o t had a c h i l d , whereas i t 
increases i n those who have had a c h i l d i n the meantime. This was e v a l u a t e d 
as a c o n t r a d i c t i o n o f the s o - c a l l e d "Babyshock-Thesis" o f Jürgens and Pohl 
(1975). T h e i r study determined a decrease i n the ( f u r t h e r ) w ish f o r c h i l d r e n 
i n young couples a f t e r the b i r t h o f t h e i r f i r s t c h i l d . 
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Table 2. Des i r e f o r c h i l d r e n 1980 and 1982 o f couples c h i l d l e s s i n 1980. 
c h i l d b o r n 
between 1980-1982 
women men 
1980 1982 s i g n . 1980 1982 s i g n . 
no c h i l d b o r n 









* = ρ < .05 ( t - t e s t ) 
The e v a l u a t i o n o f the p e r i o d e f f e c t , the changes i n the v a l u e s t r u c t u r e t h a t 
do n o t occur due t o age or number o f c h i l d r e n , i n d i c a t e d o n l y f o r women a 
decrease i n meaning f o r the values " P r o f e s s i o n " and " L e i s u r e " , t h a t i s , women 
found these values l e s s i m p o r t a n t . This was i n t e r p r e t e d as an ex p r e s s i o n o f 
a r o l e c o n f l i c t f o r women who are faced w i t h the problem o f combining 
p r o f e s s i o n w i t h f a m i l y . 
6.4.3. J o b - o r i e n t a t i o n o f women and the wis h f o r c h i l d r e n 
S i t u a t i o n e f f e c t s c o u l d a f f e c t the i n d i v i d u a l v a l u e s t r u c t u r e (see Figure 1 ) . 
However, i n comparison w i t h the i r r e v e r s i b l e d e t e r m i n a n t s , the l i v i n g s i t u a t i o n 
and the employment o f women, f o r example, are r e v e r s i b l e . I t i s p o s s i b l e f o r 
women who are n o t s a t i s f i e d w i t h t h e i r p r o f e s s i o n a l s i t u a t i o n t o f i n d a new 
purpose i n l i f e by f u l f i l l i n g the housewife and mother r o l e . I n the same 
f a s h i o n , a s a t i s f y i n g p r o f e s s i o n a l l i f e c o u l d r e i n f o r c e the career p r e f e r e n c e s . 
I n our study the pe r c e p t i o n s r e g a r d i n g the employment o f women (wives) 
were taken i n t o s p e c i a l c o n s i d e r a t i o n (Spieß, 1984). Table 3 d i s p l a y s the 
d i f f e r e n c e s between the p e r c e p t i o n s o f the spouses r e g a r d i n g the reasons f o r 
the employment o f women. The women were t o rank these items f o r t h e i r 
p r o f e s s i o n a l work ( t h e housewives t h e i r housework) on a s c a l e r a n g i n g from 5 
( a p p l i e s ) t o 0 (does n o t a p p l y ) . The men a l s o were t o rank the items f o r the 
work o f t h e i r wives. 
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Table 3. D i f f e r e n c e s i n the e v a l u a t i o n o f the reasons f o r the housweork or the 
p r o f e s s i o n a l work o f the w i f e , by sex (survey 1982). 
Reasons f o r the woman Housewife Housewife's s i g n i f i c a n t 
b e i n g a housewife about husband about 
(N = 162) h e r s e l f h i s w i f e 
The woman's wish 3.4 (1.9) 3.1 (2.1) 
The husband's wish 3.0 (2.0) 2.9 (2.1) 
A mutual d e c i s i o n 3.9 (1.7) 4.1 (1.6) 
I t was s e l f - e v i d e n t 3.4 (1.9) 2.9 (2.1) * 
She c o u l d n o t f i n d work 0.5 (1.3) 0.4 (2.1) 
Reasons f o r the woman Employed Employed s i g n i f i c a n t 
b e i n g employed woman about woman's 
(N = 355) h e r s e l f husband about 
h i s w i f e 
The woman's wish 4.4 (1.2) 4.1 (1.5) * 
The husband's w i s h 1.7 (1.9) 1.9 (1.8) 
A mutual d e c i s i o n 2.5 (2.2) 2.4 (2.1) 
I t was s e l f - e v i d e n t 3.7 (1.8) 2.8 (2.1) * 
I t was f i n a n c i a l l y 2.7 (2.0) 2.4 (1.9) 
necessary 
Standard d e v i a t i o n i n b r a c k e t s 
* = ρ < .05 ( t - t e s t ) 
The wives r a t e t h e i r employment as r e p r e s e n t i n g the wish o f the women them­
selves s l i g h t l y h i g h e r than the men do. Second place i s the i t e m " I t i s s e l f -
e v i d e n t t h a t women work", ranked much h i g h e r by wives tha n by husbands, 
f o l l o w e d by the f i n a n c i a l n e c e s s i t y . (The r e s u l t s f o r housewives showed t h a t 
t h i s s t a t u s i s much l e s s d e s i r e d by the women.) This was i n t e r p r e t e d t o s t a t e 
t h a t the employment o f women i s an im p o r t a n t value d e c i s i o n f o r the w i f e . 
Table 4 shows the d i f f e r e n c e s i n the e v a l u a t i o n o f the p r o f e s s i o n a l work 
or housework. Housewives and employed wives d i f f e r s i g n i f i c a n t l y w i t h r e g a r d 
t o the e v a l u a t i o n o f t h e i r work. I n a l l cases the employed women f i n d t h e i r 
work more i n t e r e s t i n g , more u s e f u l i n m a i n t a i n i n g c o n t a c t s , more f u l f i l l i n g 
and more rewarding than the housewives. The s e x - s p e c i f i c p e r c e p t i o n i s i n t e r ­
e s t i n g here: c o n s i s t e n t l y the men eval u a t e the employed women's a c t i v i t y as 
less i n t e r e s t i n g and f u l f i l l i n g ; i n s t e a d , strenuousness and over-work are i n 
the foreground. I t i s p o s s i b l e t h a t a t e n d e n t i a l d i s s a t i s f a c t i o n w i t h the 
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r o l e o f t h e woman as w i f e ( i n the eyes o f the woman h e r s e l f ) or h i g h demands 
or e x p e c t a t i o n s t h a t the husband has o f the w i f e c o u l d e x p l a i n t h i s . 
Furthermore, i t was p o s s i b l e t o determine d i f f e r e n c e s i n the v a l u e s t r u c ­
t u r e o f the housewives and the employed wives. The housewives had a s t r o n g e r 
r e l i g i o u s o r i e n t a t i o n , w h i l e the employed women p l a c e d more importance 
Table 4. D i f f e r e n c e s i n the e v a l u a t i o n o f the p r o f e s s i o n a l work or o f the 
housework o f w i f e , by sex (survey 1982). 
E v a l u a t i o n o f Housewife Housewife's s i g n i f i c a n t 
housework about husband about 
(N = 162) h e r s e l f h i s w i f e 
She has i n t e r e s t i n g work 2.5 (1.6) 2.6 (1.5) 
She has a l a r g e amount 2.6 (1.6) 2.6 (1.5) 
o f c o n t a c t w i t h people 
She i s bound t o s e t 1.1 (1.5) 1.4 (1.6) 
w o r k i n g hours 
She f e e l s overworked 1.2 (1.4) 1.7 (1.5) * 
Her work i s strenuous 2.0 (1.6) 3.4 (1.4) 
D u r i n g work she can 4.2 (1.2) 4.0 (1.2) 
speak t o her f a m i l y 
Her work f u l f i l l s her 3.1 (1.6) 3.1 (1.6) 
Her work i s recognized 3.6 (1.4) 4.0 (1.1) * 
E v a l u a t i o n o f Employed Employed s i g n i f i c a n t 
p r o f e s s i o n a l work woman about woman's 
(N - 355) h e r s e l f husband about 
h i s w i f e 
She has i n t e r e s t i n g work 3.9 (1.3) 3.7 (1.3) 
She has a l a r g e amount 4.1 (1.3) 4.0 (1.4) 
o f c o n t a c t w i t h people 
She i s bound t o s e t 3.3 (2.1) 3.4 (1.9) 
w o r k i n g hours 
She f e e l s overworked 1.4 (1.4) 1.7 (1.5) 
Her work i s strenuous 2.9 (1.6) 3.3 (1.3) * 
D u r i n g work she can 2.6 (1.9) 2.6 (1.8) 
speak t o her f a m i l y 
Her work f u l f i l l s her 3.7 (1.3) 3.5 (1.3) 
Her work i s recognized 4.1 (1.1) 4.1 (1.1) 
Standard d e v i a t i o n i n b r a c k e t s 
* = ρ < .05 ( t - t e s t ) 
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on the " P r o f e s s i o n " and " L e i s u r e " v a l u e s . The f o l l o w i n g q u e s t i o n a r i s e s : are 
the v a l u e o r i e n t a t i o n s the r e s u l t o f the d e c i s i o n t o work s o l e l y i n the 
household or t o be employed ? Are the values adapted t o the a c t u a l s i t u a t i o n 
or do they determine the d e c i s i o n s ? 
I n order t o i n v e s t i g a t e t h i s i s s u e , new groups were formed: housewives 
who r e t a i n e d t h i s s t a t u s i n 1982 were compared w i t h housewives who became 
employed by 1982, as w e l l as employed women i n 1980 who then became housewives 
by 1982 w i t h employed women who r e t a i n e d t h i s s t a t u s i n 1982 (Table 5) . 
The r e s u l t s i n d i c a t e t h a t housewives who remained t r u e t o t h e i r s t a t u s , 
as w e l l as employed wives who became housewives, tended t o have more conser­
v a t i v e values t h a n wives who remained employed or became employed ( a g a i n ) . A 
d i s c r i m i n a n t a n a l y t i c examination o f the data was able t o c o n f i r m the 
importance o f the values f o r the o c c u p a t i o n a l s t a t u s o f the woman: i n 70% o f 
the cases i t was p o s s i b l e t o c o r r e c t l y p r e d i c t the woman's o c c u p a t i o n a l s t a t u s 
a c c o r d i n g t o the va l u e o r i e n t a t i o n i n 1980. I f women tended t o have more 
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s i g n i f i c a n t 
A f f l u e n c e 2.9 (0.9) 
R e l i g i o s i t y 1.9 (1.3) 
P r o v i s i o n s f o r o l d age 4.2 (0.8) 
P a r t n e r s h i p 4.8 (0.4) 
P r o f e s s i o n 2.9 (0.9) 













Standard d e v i a t i o n i n b r a c k e t s 
* - ρ < .05 ( t - t e s t ) 
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r e l i g i o u s and emo t i o n a l v a l u e s , they were more l i k e l y t o g i v e up t h e i r 
p r o f e s s i o n . This group a l s o had s i g n i f i c a n t l y more c h i l d r e n i n 1982. 
A p a t h a n a l y t i c examination o f the r e l a t i o n s h i p between p r o f e s s i o n a l 
o r i e n t a t i o n and the d e s i r e t o have c h i l d r e n ( F i g u r e 2) showed t h a t t h e d e s i r e 
t o have c h i l d r e n i n f l u e n c e s the woman's p r o f e s s i o n a l o r i e n t a t i o n : the g r e a t e r 
the d e s i r e t o have c h i l d r e n a t the f i r s t p o i n t o f q u e s t i o n i n g , the lower the 
p r o f e s s i o n a l o r i e n t a t i o n a t the second p o i n t of q u e s t i o n i n g (Nerdinger, 1984). 
The f a c t t h a t the p r o f e s s i o n a l o r i e n t a t i o n o f women i s i n f l u e n c e d by the d e s i r e 
t o have c h i l d r e n leads us t o consider the s p e c i f i c s o c i a l i z a t i o n c o n d i t i o n s 
o f women, as w e l l as the r e s t r i c t i v e c o n d i t i o n s and o p p o r t u n i t i e s o f s o c i e t y 
r e g a r d i n g r e p r o d u c t i v e behaviour. However, whether a couple decides t o have 
c h i l d r e n o r n o t i s a l s o a q u e s t i o n o f t h e i r p e r s o n a l l i f e s t y l e and t h e i r 
e n t i r e v a l u e s t r u c t u r e . This value s t r u c t u r e a l s o i n c l u d e s t h e concept o f 
female employment. 
Figu r e 2. Causal dependence between p r o f e s s i o n and t o t a l d e s i r e f o r 
c h i l d r e n (TDC) 
Profession 
Profession .83 
TDC t .77 
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6.5. Conclusion 
The p r o f e s s i o n a l l i f e o f women and t h e wish t o have c h i l d r e n p r e s e n t s a 
c o n f l i c t between two motives: the motive t o be p r o f e s s i o n a l l y a c t i v e and the 
motive t o have c h i l d r e n . This c o n f l i c t has become more extreme under t h e 
i n f l u e n c e o f a s o c i e t a l changing o f v a l u e s : young women, i n p a r t i c u l a r , p l a c e 
h i g h e r demands on t h e i r l i f e s t y l e . However, t h e i r e x p e c t a t i o n s o f p r o f e s s i o n a l 
l i f e have a l s o i n c r e a s e d : women do n o t o n l y want t o e a r n a l i t t l e b i t e x t r a 
f o r t he f a m i l y , b u t a l s o want t o become f u l f i l l e d by t h e i r work. 
The study "Changing val u e s and r e p r o d u c t i v e b e h a v i o u r " demonstrates, u s i n g 
a sample o f young m a r r i e d women, t h a t v a l u e s are o f g r e a t importance f o r 
r e p r o d u c t i v e behaviour. The wis h f o r c h i l d r e n i s determined by v a l u e s such 
as " l e i s u r e " and "emotional p r o v i s i o n s f o r o l d age c a r e " , whereas t h e v a l u e 
" p r o f e s s i o n " c o r r e l a t e s n e g a t i v e l y w i t h the number o f c h i l d r e n . I f one i n t e r ­
p r e t s the r e s u l t s u s i n g the " p r e f e r e n c e s - r e s t r i c t i o n s - b e h a v i o u r scheme", t h e 
va l u e " p r o f e s s i o n " i s an o b s t a c l e f o r women who have a h i g h w i s h f o r c h i l d r e n . 
The o t h e r way round, c h i l d r e n h i n d e r a pronounced p r o f e s s i o n a l m o t i v a t i o n . I f 
women are d r i v e n by the p r e f e r e n c e " p r o f e s s i o n " or " p r o f e s s i o n a l c a r e e r " , t h e n 
they w i l l most l i k e l y decide a g a i n s t h a v i n g c h i l d r e n . Preferences are expressed 
throu g h values as w e l l : those who pla c e h i g h v a l u e on e m o t i o n a l and r e l i g i o u s 
v a l u e s w i l l t end t o g i v e up t h e i r p r o f e s s i o n and d e d i c a t e themselves w h o l l y 
t o t h e i r f a m i l y . 
